


o Employees may fiex their regular weekly schedule to enable participationin a volunteer
shift. For example, an employee may work Tuesday through Saturday (instead of
Monday through Friday) to accommodate weekend conference shifts.

o Any hours worked in excess of regular daily or weekly hours of work assigned to the
employee must be taken as time in lieu (banked 2t a one-to-one ratio) at a later date, as
agreed to by the out of scope supervisor. These excess shifts/hours will be tracked
internally by the supervisor and employee.

o Shift differential, weekend premium, standby and/or on-call premium, will NOT be
applicable for volunteer shifts.

« Ifan employee is on pre-approved vacation but is approved to volunteer for a
conference shift(s), they will be coded as having returmned to regular work for the
duration of that shift. The equivalent vacation time will be returned to the employee’s
vacation bank.

4. Duration & Precedent

This agreement is entered into on a non-precedent or prejudice basis. This Letter of
Understanding shall expire at 11:59pm on June 8, 2026.

SIGNED :his__;;z&__dayof_,_ _/4_(“_‘1,_,4, 202

Edrnonton

Steve Southwood, Business Manager/Financial Secretary





