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STATEMENT 
 
The City of Edmonton (the “City”) is committed to creating and maintaining an ethically sound and transparent 
environment in which employees can act appropriately without fear of retaliation.  
 

PURPOSE 
 
The purpose of this directive is to establish and maintain a process for the reporting and resolution of retaliation 
complaints. 
 

APPLICATION  PROCEDURE 
 
This directive applies to any individual employed by the City that reports directly or indirectly to the City Manager or 
the City Auditor, along with those individuals employed/contracted by the City on a personal services agreement.  
 

LEGISLATIVE AND ADMINISTRATIVE AUTHORITIES 
 
Municipal Government Act, R.S.A. 2000, c. M-26 
Employee Code of Conduct Directive A1100 
Discipline of City Employees Directive A1102 
Fraud Directive A1454 
 

http://www.edmonton.ca/city_government/documents/CityGov/a1100c.doc
http://www.edmonton.ca/city_government/documents/CityGov/a1102.doc
http://www.edmonton.ca/city_government/documents/A1455_Whistleblower_Pro.pdf
http://www.edmonton.ca/city_government/documents/A1454_Fraud_Dir.pdf

